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First Prize Winning Essay
Data collected in 2017 shows that women accounted 
for just 12.4 % of board members in the largest publicly 
listed companies. In addition, very few women reach 
the highest positions in large companies. Female 
chair or Chief Executive Officer make up only 3.2%. 
It’s high time we ask -why? Domestic obligations 
and compulsions do contribute to women not being 
victorious in their career front. Another relevant 
aspect is the cultural stereotyping that dissuades 
women’s ascent to the top. Both factors will be 
elaborated on in this essay with a central emphasis 
on domestic obligations and compulsions. There are 
so many disadvantages a woman faces right from the 
moment she is born that adversely affect her climb of 
the corporate ladder.

We can generally agree that the culture of a nation 
largely reflects the culture of its people. The family in 
which a woman grows up influences the education the 
woman will have, and consequently, the career she 
will choose. Since the girl will leave her home and join 
another family, investing in a girl’s education is largely 
seen as a waste of money and time. There is also a 
taboo of parents taking any help from their daughters 
and thus there is no motivation for the parents to 
educate their daughter. The male child would be 
pushed into studying science and technology degrees 

unlike the female child. Since education is one of the 
key drivers for participation in the workforce, a female 
is already at a disadvantage. Whereas for a male, just 
by virtue of being a male, he has a clear advantage. 
For him, the battle is already half won!

There is a percentage of women who are fortunate 
enough to get an education on par with their male 
siblings, but their future still isn’t as rosy as you would 
expect. The priority for many parents would be to 
get the daughter married off, but for boys the main 
emphasis is on getting a good job and settling down. As 
and when a girl gets married, she is required to relocate 
to wherever her husband and her husband’s family are 
located. While doing so, any career advantage she has 
built prior to marriage goes down the drain. Even if 
the girl is well settled in a job, her continuation in that 
job also depends on her husband and her in-laws who 
are often more concerned about their son’s welfare 
rather than their daughter-in-law’s. Though she may 
be allowed to work, the emphasis for her will be to take 
care of her husband and his family. Also, some men 
may not be comfortable with their better half holding 
better positions than them or earning a higher salary 
than them. In such circumstances, the woman will 
sacrifice her career’s success to safeguard her family 
life. Many times, she is forced to quit her career in the 
name of family because it’s not a norm for women 
to work in their family. You will be astounded to see 
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doing home-work, she feels guilty that she is unable 
to give the time that her work deserves. With no one 
pointed focus she is literally torn between her home 
and work. However, the more hours a man spend 
at work the more accomplished and comfortable 
he feels. Even when kids fall sick, with both parents 
working, it becomes the primary responsibility of the 
mother to take care. Men spend innumerable hours at 
work and when they succeed, they feel an exhilarating 
sense of self-worth. Women on the other hand will be 
wallowing in guilt if their success came at the cost of 
sacrificing their time as primary caregiver.

Since she is intent on balancing work and family it leaves 
her with no time to socialize professionally or attend 
out of hour professional functions. Effective networking 
is very essential for moving up the corporate ladder. 
Even if women try, the networking opportunities are 
inherently male oriented with alcohol in the mix which 
is discouraging for most women. On the same note as 
bird of the same feather tend to flock together, the 
men occupying the upper echelons of the corporate 
tend to prefer men over women. So, they may be more 
supportive, encouraging and helpful to men than they 
are to women. Also, because of cultural conditioning 
regarding appropriate behavior in work place, men 
may be reluctant to initiate mentoring a woman for 
fear of negative repercussions. This puts them at a 
disadvantage since they are unable to cultivate the 
familiarity with the seniors as their male counterparts 
would.

Women continue to remain the primary caregivers 
today for their kids and family and have the primary 
responsibility in family matters. They need to give their 
time at home in the evening and cannot undertake 
work responsibilities that might need a stretch in 
work hours. They are required to interrupt or sacrifice 
their careers for their families. As a result, companies 
assume that their career is not their priority. They 
look upon women as not very ambitious and believe 
they are unwilling to make the sacrifices required to 
reach the top. This perception affects women when 
they are evaluated for higher positions alongside men. 
Being a man with little to no family responsibility itself 
can provide you edge over his woman peers. We see 
many women in mid-level jobs whereas we don’t find 
as many in the top level. This indicates that women 
are often not being considered for top positions at 
all due to the negative perceptions against them. 
This adversely affects their chances of moving up the 
ladder.

the effect of all these cultural limitations on women 
entering the work force. The labor force participation 
rate for women in 2017 in India was 28.5% compared 
to 82% for men. If only 28.5% enter the workforce 
how can we expect to see more than what we already 
see in the top rungs of the corporate ladder?

In our country we believe men “take charge” and the 
women “take care”. The man is expected to be the 
primary bread-winner and the woman is expected to 
be the primary care-taker of the family .As you can see 
the cultural responsibility for men is well aligned with 
career growth whereas the cultural responsibility for 
women is not .The domestic obligation for women is 
to care for the family primarily and that means she 
spends just the required amount of time and effort in 
her job but spend all the time necessary to go above 
and beyond to be a good home maker. Then comes a 
major responsibility in a woman’s life as she enters the 
child-bearing phase of her life. As if the sacrifices the 
women make in this life already are not enough, God 
thrust upon them the most important job of bearing, 
delivering and rearing a child to continue procreation in 
this world. Once the child is delivered, she completely 
loses control of her life and her whole life revolves 
around the child. This episode in her life alone can 
sound the death knell for a women’s career. Majority 
of women who take a break never go back to pursue 
their career ever again because she is unable to forgo 
the responsibilities of taking care of her children and 
turn her attention towards her career. The social norm 
demands two children and the whole cycle of bearing, 
delivering and rearing repeats. So, her vibrant, youthful 
energy is mainly used for procreation with insufficient 
attention to career-building. On the contrary, men are 
involved during their youth in building their career with 
undivided attention. By the time the woman can take a 
breather from her responsibility of being the primary 
parent, almost a decade has passed. By this time her 
male counterparts at work have already established 
their superiority over her, have been promoted and 
are at least two levels above her. When she returns 
fully to work, she feels apprehensive, inadequate and 
discouraged to say the least.

Seeing her mom and other women around her who 
hold their primary responsibility of being a caregiver 
with utmost importance, conditions a woman to see 
herself as successful only if she can maintain a great 
work-life balance. While at work, she feels guilty that 
she has not been spending enough time with her kid 
who is sick and while she is at home with her kids 
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There are several challenges a woman faces when 
she is in a leadership or management position. They 
often struggle to cultivate a style of leadership, which 
they and others are comfortable with – a style that 
reconciles the dichotomy between their feminine 
traits and leadership qualities. Women are known 
to prefer the more collaborative and participative 
leadership style, which also leads to the perceptions 
like they do not trust their decisions and therefore, 
cannot lead with authority. Women who lead with 
authority face challenges too. They are often tagged as 
pushy and aggressive whereas authoritative men are 
valued as great leaders. We have seen this in the case 
of our ex chief-minister selvi J Jeyalalitha. Though she 
successfully led the AIADMK after the demise of Shri 
M G Ramachandran and kept the party from the brink 
of obscurity, she was constantly criticized as being 
arrogant. A woman must work twice as hard as a man 
to prove her leadership. Common traits of a leader 
seen in a man such as being confident, controlling 
and vocal are not easily accepted in women. Since 
women are traditionally subservient to men in our 
culture, this is reflected in the corporate culture as 
well. This leads to resistance to a woman’s leadership 
by men. When men resist a woman’s leadership, the 
woman will find it difficult to have the same ease in 
leading a team compared to a man. Discrimination is 
yet another factor in play. There are different criteria 
for men and women while being considered for 
promotion. They are even rewarded differently for the 
same accomplishments. Women are also subjected 
to many types of harassment in the work place which 
makes it a challenge for women to complete their 
responsibilities with ease.

However, all is not lost. Career women have come a 
long way. With a few course corrections the society 
can enable women to achieve their goals. Enabling 
women to participate as equal partners will not 
only help her home life, but also the progress of the 
entire nation. The society as a whole has to change 
its perception of women and dismiss all practices that 
discriminate against women whether it is education, 
or career choice. A girl should be at par with a boy 
in getting the education she deserves. Parents and in 
laws should respect and appreciate working women 
and encourage them to do better in their careers. A 
woman’s husband- should learn to act as an equal 
partner. This involves participation in child-rearing 
as well as household chores. The perception and 
treatment of women at a work place should change for 
the better. Women should be valued equally alongside 
their male counterparts. Women should let go of the 
ever-elusive work life balance and learn to prioritize 
each day with what is most important.

As with any widespread socio-cultural issue, the 
solutions stem from the new generation. Women who 
are now moving up in the corporate world can instill 
in the next generation -their children- the ideology 
that women too can do anything that they dream of. 
They can support and guide their kids in pursuing their 
ambitious dreams and even uplift their daughters-in-
law. As time passes, the outdated idea that men are 
more valuable than women will disappear. The women 
and men who acknowledge gender disparity can work 
together to create a safe and nurturing environment 
not only at home but also in their own work place to 
foster equal opportunity and recognition for women 
in society. With that the future looks bright for the 
next generation of women pursuing their dreams!

Indian Bank Pensioners’ & Retirees Association - General Body Conference
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Second Prize Winning Essay
As it was well said in Sanskrit “PARIVARTHANMEV 
STIRAMASTIT” meaning the only constant is Change, 
so we all have to adopt the changes. Also the nature 
works on the rules of change, so everything gets 
change, everything evolves with time. Either it is 
age, beauty, intellectual or the human body nothing 
remains a constant. Life goes on and with life many 
things keeps changing, we grow older, the beautiful 
face gains wrinkles, the body gains weakness and 
gradually become feeble and our very novice 
intellectual gains experience and ideas. Women life is 
a prototype of change. She is born as daughter, then 
becomes a sister and later moves to another house 
as wife, as a sister-in-law, as a daughter-in-law and 
plays variety of roles in our society. She constantly 
evolves herself in the process of life. The very first 
stage of her life is her childhood where she is relatively 
carefree. Her childhood, yes her childhood is the most 
memorable and precious event in her life. She has a 
special right with her. She does not have to think much 
about family, relatives and her peer pressure. She has 
time to think and develop her skills. It will be not a 
metaphor if I call it a superpower, a superpower which 
gives her freedom of focus. This is the superpower 
which gives her extra time to focus. Yes, it gives her 
time to focus. And in my opinion this is the reason 
for her victorious performance during her academics. 
You must have noticed when CBSE and other boards 
announces their 10th and 12th board result; from 
year to year we have seen outstanding and brilliant 
performances by these young girls. We have not only 
seen an example that a women is nowhere less than 
her counterpart in the society. How such performance 
are achieved by her? Has society ever thought about 
this?

During school and college days, boys and girls get 
relatively equal time. But she gain a point here when 
she optimistically utilizes this time on her goal and 
gives cent percent focus on her studies. As a result girls 
appear toppers and victorious in schools and colleges. 
She has the time and she invest the time in a single 
basket. The life basket of her is solemnly focussed 
on her academic goals. Her investment, her single 
minded devotion and her hard work gives her return; 
a bumper return in form of academic excellence, 
victorious in school and college life. In return it buys 
her appreciation from teachers, from parents and 
from society. The parents used to feel proud when 
they show their marks and scores to their neighbours 

and their relatives. This is the era of girls and girls have 
dragged down even “Sharmaji’s Son (previous era 
toppers)”. The eras of toppers have evolved and now 
“Sharma Ji’s Sons” are lagging behind. This is now the 
era of daughters. And daughters are outperforming 
than the sons in schools and colleges, they are writing 
new history by evolving themselves as toppers.

A Sudden Paradigm Shift
She has performed well in her academics. She looks 
after a prosperous career. She moves forward to join 
the jobs and services of her choice. Her own ambitions 
to serve the nation and give her contribution in the 
evolving and growing economy of the nation. She 
always wishes to utilize her superpower; the power of 
single-minded devotion and to develop a career full 
of potential. But a sudden paradigm shift brings her 
a challenge. She thinks forward but her parents,her 
relatives, her neighbours and society have different 
plans for her. Now they are not worried about her 
career because in their view her career is at last 
priority. They secretly conceive a different plan for her. 
They want her to settle so called marriage. And this 
paradigm shift erodes away her superpower. Her all 
investment in her single-minded basket; starts rolling 
down like broken share market. The social value of her 
investment become a demonetized note like you have 
it but you can’t spend it. Even you can get exchange 
value of government demonetized notes but her 
investment has devalued to zero in Indian society and 
culture. When she gets marry, in this era both she 
and her counterpart both are working couples. This 
paradigm shift has brought a change. Previously she 
was enjoying a superpower but now the use of that 
superpower is under the control of her professional 
like her counterpart but along with that, she has to 
play many roles. The role of daughter-in-law, the role 
of wife and many other roles with terms and conditions 
implied. On the other hand, her counterpart has a 
single role. The only role he is supposed to play is to 
earn. Women play a variety of significant role in our 
society. She has take care of herself and family members 
as a daughter, grand-daughter, sister, daughter-in-
law, wife, mother, mother-in-law, grandmother, etc. 
Women play a great role in everyone’s life without 
whom we cannot imagine the success of life so there 
is saying behind a successful person there will be 
a woman with thousands of her sacrifice. They are 
highly responsible for the successful continuation of 
life on this planet. Yes, many time I have experienced 
the women because of her responsibility in the family 
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many women quit their job and their studies to take 
care of parents and children. Unlike men who makes 
his decision of earning and supporting the family with 
economic support women can’t behave like men apart 
from earning doing her job exceptionally well and 
outstanding she has her major responsibility to take 
care and look after the needs of the family. And there 
are so many boundaries for her to grow in her career 
which are she made herself because of peer pressure of 
family. There are reports generalizing women and says 
that women are not fit for higher level management 
roles in the big organization. But on one hand this 
society is expecting women to be emotional and 
supportive and on the other hand, the same society 
is criticizing her for being the same. From where, such 
generalization has come from? The societal pressure 
has brought many women at the verge of depression. 
The depression at such extant that she has left with 
no choice of quitting her jobs, goals and dreams. But 
few women are exceptional examples which have 
overcome the generalized oppression of our society 
and has outperformed in their career too. These 
noble women have risen above these situations and 
circumstances. It will not be a metaphor to quote the 
names of successful businesswomen like Mrs. Indra 
Nooyi, CEO of Pepsico, first woman Prime Minister 
Honourable Mrs.Indira Gandhi, world boxing number 
one champion Mrs. May Kom who became great even 
though with domestic obligations and compulsions. 
And the recent success in this list is our Honourable 
Defence Minister Mrs.Nirmala Sitharaman who has 
just broken the anatomy of society who as decorated 
the position she has shown the world women also 
can lead the nation as she leads the family, it has just 
cut of orthodox thoughts as only men are capable of 
handling such responsible and dignified position and 
none the less Honourable Mrs.Sushma Swaraj who, is 
our nation’s minister of external affairs. These women 
have lots of power it’s a just brief summary which 
shows women is much more potential than men. In 
the office everyone can sit up to you finish their work 
without boundary of the time limit. But when you 
have children as women, she need to run to home to 
take care of them if any relatives women have to greet, 
show ambience, manage the household and routine 
work of the family-run to the office. Sometimes even 
women don’t take care of health in the busy schedule 
of family management, house maintenance and full 
filling day to day’s requirement. Just she works 20X7 
no holidays. Her routine work in nuclear family is to 

get up in the morning clean the house, prepare food, 
get herself ready, make her counterpart ready and 
children, feed them, send off them and she has to run 
to her work, job. In job maintain the pace and equally 
work with others, get late attend the late evening 
meeting run quickly to home prepare food, clean 
the dishes, house, take care of children and husband 
and in laws and again get ready for tomorrows same 
routine.

The Gradually shifting paradigm in society.
Now in today’s society, we are seeing another 
gradual shift in paradigm. Nowadays families are 
acknowledging women work and career. Now 
gradually her counterparts are also acknowledging 
them and supporting in carrying out household 
and family responsibility. The society has come to 
know that the country GDP and world economy will 
grow faster if they allow another 50 per cent of the 
population (women) to take part actively. We are 
gradually looking after family responsibility together 
which is allowing the new generation women to 
focus on developing their professional skills. So as 
to summarize I will say there is an unimaginable 
difference between school life and career. Career is 
demanding a high focus which expects priority base 
devotion. For women, societal and peer pressure are 
the factors which keep them heavy with responsibility 
and hinder their seamless fly. But if the society look 
forward and they acknowledge their contribution 
then they are no less than their counterparts.

There is a concept in Vedas of Ardhangini/shivangi 
(where they have taken a couple together as whole 
body where one half is lord Shiva and another half 
his beloved wife Parvathi) like this if an individual 
couple start to analyse about their equal rights and 
responsibilities in sharing family and social duties. 
Then in this way the real women’s day will be realized 
and another fifty percent of the population that 
is women’s will be contributing to the society and 
they will also enjoy the freedom which is currently 
enjoyed by their counter parts. There is beautiful 
quote in Sanskrit: “ YATRA NARYASTU PUJYANTE 
RAMANTE TATRA DEVATA” (Meaning: where women 
are worshiped, there the gods rejoice. Where they are 
not, everything done is fruitless)

Happy Women’s Day.
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Third Prize Winning Essay
xt;nthU ehSk; gy;NtW tpjkhd Kaw;rpfis 

Vw;W thOk; ngz!fs; ve;j rKjhaj;jpYk; rw;Wk; 

re;Njfkpd;wp rKjhaj;jpd; KJnfYk;ghfNt 

jpfo;fpd;wdH. fy;Y}up kw;Wk; gs;spfspy; 

Kjyplk; trpf;Fk; ngz!fs; gzpaplq;fspy; 

tfpf;f ,aytpy;iy> fhuzk;>

	 vjpHtUk; flikfs; kw;Wk;

	 Kd; tUk; jilfs;

ngz!fs; vy;yhj;JiwfspYk; Kd;Ndwpf; 
nfhz!bUf;Fk; epiiyapy;> ,e;j jiyg;gpid 
nfhLj;J vOjr; nrhy;tJ rpyUf;F Gjpuhf 
,Uf;fyhk;. ‘Kd;ndhU fhyj;jpy; ngz!fs; fy;tp 
mwpT ,y;yhky;> tPl;il tpl;L ntspNa tuhky; 
,Ue;jhHfs;. Mdhy; ,g;NghJ fy;tp mwpT 
ngw;W Rje;jpukhf ntspNa tUk; ngz!fSf;F 
gzpaplq;fspy; vd;d jilfs; ,Uf;f KbAk;?” 
vd;W rpyH epidf;fyhk;. vg;NghJ xU ngz!zhy; 
mts; epidj;jij nra;tjw;F rKjhaj;jpy; 
jilfs; ,y;iyNah mg;NghJ jhd; ,e;j jiyg;G 
Njitaw;W NghFk;. vg;nghOJ MZf;F rkkhd 
vz!zpf;ifapy; ngz!fs; vy;yh JiwfspYk; 
tu Muk;gpf;fpwhHfNsh mg;nghOJjhd; ,e;j 
jiyg;G Njitaw;W NghFk;.

,e;j fhyfl;lj;jpy; ngz!fs; Ntiyf;F 
nry;yTk; kw;Wk; fy;tp mwpT ngwTk; kl;LNk 
mDkjpf;fg;gl;bUf;fpwhHfs;. mtHfs; 
Mirg;gl;L mila epidf;Fk; ,yf;Ffis 
‘ngz!fs; flik” vd;W nrhy;yg;gLk; xU rpy 
tp\aq;fspdhy; vl;l Kbahky; NghfpwJ.

‘fy;tpawptpy;yhj ngz! fyH epyk; 
Nghd;wts;” vd;W ghujpjhrd; nrhd;dhH. MfNt> 
mtHfSf;F fy;tp mwpT toq;fg;gl;Ltpl;lJ. 
‘ngz! ghypy; gpwe;j fhuzj;jpdhy;jhd; 
Mirg;gLk; ,yf;Ffis milahky; ,Uf;Fk; 
ngz!> gpwe;Jk; gadw;W Nghfpwhs;” vd;W 
,g;NghJ ehd; nrhy;fpNwd;. ,ij Kbe;jhy; 
ftpijahf khw;Wq;fs;. gpw;fhyj;jpy; ngz!fs; 
mila epidf;Fk; cauj;ij mila ,J xU 
topfhl;bahf ,Uf;Fk;.

xU 90 Mz!Lfs; gpd;Ndhf;fp gazpj;jhy;> 
ngz!fspd; fy;tp epiyapy; ,Ue;j mtyepiyia 
ekJ kPirf;ftpQd; ghujp ghbr; nrd;whH.

‘Vl;ilAk; ngz!fs; njhLtJ jPiknad;W 

vz!zpapUe;jtH kha;e;J tpl;lhH 

tPl;Lf;Fs;Ns ngz!izg; G+l;bitg;Nghnkd;w 

tpe;ij kdpjH jiyftpo;e;jhH.”

mtuhy; fw;gidapy; kl;LNk ghbLk; fhykJ. 
Mdhy; mJ ,d;W cz!ikahfptpl;lJ. md;iwa 
epiyf;Fk; ,d;iwa epiyf;Fk; ,ilg;gl;l 
fhyj;jpy; epfo;e;j khw;wq;fNsh Vuhsk;.

‘ngz!fsplk; Ruz!biag; gpLq;fp tpl;L 
Gj;jfk; nfhLj;jhy; NghJk;” vd;gJ je;ij 
ngupahupd; rpe;ijapy; ,Ue;J tpLgl;l mk;G. me;j 
mk;G jhd; ,d;W gy ngz!fspd; fy;yhikia 
cilj;J vupe;J ,Uf;fpwJ.

md;W ngz!fspd; fy;tpf;fhf tpj;jpl;l ghujpAk;> 
ngupahUk; ,d;W ,y;iy. Mdhy; mtHfs; J}
tpa tpijjhd; ,d;W ngz!fshy; fy;Y}up kw;Wk; 
gs;spfspy; Kjyplk; tfpf;f itj;jJ. Mdhy;> 
mij jhz!b ek;kpy; gyuhy; rhjpf;f ,aytpy;iy. 
mjw;fhd fhuzk; Muha;e;J ghHf;Fk;NghJ 
ngz!fs; vjpHnfhs;Sk; rthy;fSk; Vw;Wf; 
nfhs;Sk; nghWg;GfSk; mjpfk;.

‘kz!zpy; khjuha; gpwe;jplNt 

ngUe;jtk; nra;jplk; Ntz!Lkk;kh.”

vDk; ghujpapd; tupfs; nka;ahdit. mtHfshy; 
kl;LNk jilfs; gy jhz!b fy;tp fw;f Kbe;jJ. 
„kfs;> rNfhjup> jha;… vd gy gupkhzq;fs; ngw;W 
,Uf;Fk; ngz!fSf;F nghWg;GfSk; RikfSk; 
mjpfk;. mtHfs; re;jpf;Fk; rthy;fSk; mjpfk;.

‘ey;yNjhH tPiz nra;Nj mij eyq;nfl 
GOjpapy; vwptJz!Nlh” vd;gJ Nghy „Mapuk; 
gbj;jhYk; jpwd;fs; gy ngw;wpUe;jhYk; gps;is 
tsHg;G> ngw;Nwhupd; KJik> fztdpd; gzp 
kw;Wk; gzpaplq;fspy; NeUk; ,d;dy;fs;… ,J 
Nghd;w fhuzj;jhy; ngz!fshy; „Kjd;ik 
tfpf;fTk; Kbtjpy;iiy. jhd; mila epidf;Fk; 
,yf;Ffis milaTk; Kbtjpy;iy….

xU Mz! Ntiy Kbe;J tPL jpUk;gpdhy; 
mtid ftdpf;f jha; my;yJ kidtp vd;Dk; 
tbtpy; xU ngz! ,Uf;fpwhs;. Mdhy; xU 
ngz! Ntiy Kbe;J tPL jpUk;gpdhy; ,jw;F 
khwhf mts; nra;a Ntz!ba gzpfs; Vuhsk;. 
mtw;Ws; Kjd;ikahf epw;gJ ‘Foe;ijfs; 
kw;Wk; tajhd ngw;Nwhiu ftdpj;jy;”. Mdhy; 
,ij vz!zp vd;WNk mts; Jtz!lNj ,y;iy. 
,it midj;ijAk; rkkhf ifahSk; ngz!fs; 
epr;rak; rhjidahsHfs;jhd;. ghujp fz!l 
GJik ngz!fs; Nghy midj;J JiwfspYk; 
ngz!fs; rhjpf;f Ntz!Lk;. ngz! vd;gts;

‘tPo;e;jhYk; tpijnad tPo;gts; 

vOe;jhYk; kiynad vOgts;.”

cly; kz!Zf;F> capH jkpOf;F‚

ed;wp‚‚ tzf;fk;‚‚



8

Wedding Bells
IBOA  (TN&Pondy)  Wishes a Very Happy  Married Life to the  Newly  Wedded Couple.

8

Sow. B.Divya
(D/o. Com M Balaiah, 

Chief Manager/Secretary, IBOA, Indian Bank, 
Tiruverumbur Branch)

Married to
Chi. A S Chandramouli
on 10.03.2019 at Trichy

Selvan A.Viswanathan
(Manager(Credit) 

CO:Credit Division)
Married to

Selvi Dhivya
on 10.02.2019 at Pattukottai

Retirements
Sl. No. Name Designation Branch

1 Com PRASANTH V A General Manager(ITD) CORP. OFFICE
2 Com YELLAMRAJU RAMA MOORTHY Asst. Gen Manager CORP. OFFICE
3 Com ANTONY BENEDICT MOHAN Chief Manager CORP. OFFICE
4 Com NAGARAJAN P Chief Manager CORP. OFFICE
5 Com JAYARAMAN K Chief Manager KARAIKUDI
6 Com MANI SANKAR P Chief Manager CORP. OFFICE
7 Com BASKKARAN M Chief Manager CUDDALORE
8 Com JAYAKUMAR M S Chief Manager CHENNAI(SOUTH)
9 Com ARUNACHALAM E Senior Manager TIRUNELVELI

10 Com BABU P Senior Manager CORP. OFFICE
11 Com SOUNDARA RAJAN N Manager KOODALNAGAR
12 Com CHANDRASEKARAN M Manager SALEM
13 Com GOVINDARAJU U Manager KANCHEEPURAM
14 Com RAVI T Asst. Manager SALEM
15 Com MOHANKUMAR P Asst. Manager POONAMALLEE
16 Com BASKAR B Asst. Manager YAGAPPANAGAR

IBOA (TN & Pondy) Wishes the above Comrades a Very Happy, Healthy and Peaceful Retired Life.

Sl.No. Name Branch
1 Com Lekha Bhavani  R Padukkapattu
2 Com Tamilkodi M Ettukudi
3 Com Divya Somasundaram Royakottai
4 Com V.Nithya Shoolagiri
5 Com Aishwarya Madipakkam
6 Com Charulatha C Magaral
7 Com Shyamala V CO : ITD
8 Com Nirmala S.A Ocheri
9 Com Pushpalatha R Pallavaram

10 Com Jayasri Kumarapalayam
11 Com Sujatha N Podnur 
12 Com Padmavathy C S CO : R A & D
13 Com Suba Jaya  G Melur

Sl.No. Name Branch
14 Com Sangeetha M Padappai
15 Com Kiruthika N Poonamallee
16 Com Jayapriya  J CO : HRM
17 Com Nandhini Lawly Road
18 Com Rajalakshmi P Kallakurichi
19 Com G.Vaidehi ZO : CBE
20 Com Latha Natarajan CO P & ER
21 Com Saveetha C CO MS ME
22 Com A.Poonkulali ZO : Chennai North
23 Com Kanchana  M Ind SETI 

Thiruvanammalai
24 Com Ashwini Udayakumar Kotagiri

ESSAY WRITING COMPETITION - LIST OF PARTICIPANTS
We Convey our Congratulations and Best Wishes to all the Participants 
for enthusiastically participating  and  giving their views on the Topic.


