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AlIBOA EXECUTIVE COMMITTEE MEETING HELD IN
BENGALURU ON 26 04 25

May 2025

AlIBOA conducted its

Executive Committee
Meeting on 26 04 25 in Bengaluru. Com. Ram Nath
Shukla, the President, presided over the Meeting.

After invoking the prayer song, Com. Manjunath,
Treasurer, IBOA (Karnataka) welcomed Committee
Members.

Then the House felicitated the following comrades
on their superannuation and recognized their
contribution to the Bank and Association.

Com. B K Keshava, General Secretary, IBOA
(Karnataka) & Working President, AIIBOA

Com. Rajat Subhra Biswas, ECM, AIIBOA

Then the President briefed on the latest
development in the Banking Industry. He also
requested leaders to maintain discipline on
organisation matters. Then the President asked
Com. R Sekaran, Secretary-General, to present the
Secretary-General Report.

Com. R Sekaran, presented Secretary General
report. House observed a minute silence for the
people who left us during this period. In his report,
Com Secretary General covered International

Scenario, National Scenario and Economic and
Banking Scenario. Further, he also touched on the
development on discussion with IBA on 23 04 25,
outcome of conciliation meeting held on 18 03 24
& 21 03 24, on our Association, Promotion process,
Transfer process and association call for agitation
demanding amendment in transfer policy and
improvement of benefits etc,, In his report, he
also elaborated on conducting VC meeting in the
extended hours and calling officers on holidays,
our federal units activities, acknowledgement and
recent correspondence with Management.

After submitting the report, the President invited
committee members to discuss Secretary-General
Report. The Committee Members deliberated
on the following points. First, the Committee
expressed its appreciation to the IBOA (Karnataka)
Unit for organizing the Committee meeting in an
impressive manner and for their warm hospitality.

e Transfer policy released without reaching
an agreement with the association
contravening the settled HR practices of
the Bank.




Bank by removing the beneficiary clauses
in the previous policy unsettled many
officers who were waiting for joining with
their family members.

Association should not have deferred the
agitation, till the required amendment is
incorporated in the policy.

On call of the Association, members
responded within 24 hours and ensured
solidarity for the common cause seeking
justice for the members.

Management needs to release the transfer
orders as assured to the Association.

Bank needs to consider request of those
officers who seek transfers based on serious
illness of parents.

Bank need to give transfer to those officers
who joined before June 2022 in the new
place of posting and applied for transfer.

Bank should consider transfer request of
officers who applied under SJS ground.

Women officers concerned about the
ensuing transfer process. Women officers
should be given favourable posting to
encourage them to take promotion.

Bank needs to understand and address the
north eastern officer’s transfer issues.

The recent agitation program has instilled
a sense of activism among our officers

Bank needs to absorb the Tax on Perquisites
asotherbanksabsorbed fortheir workforce.

Officers are expecting improvement in
the various benefits like, Staff Housing

Loan, leased accommodation, fuel
reimbursement, mobile recharging etc.,

Bank should pay closing allowance to the
officers working in administrative offices/
verticals.

Bank has not accorded any appreciable
benefits to the officers in the last 3 years.

Zonal Secretaries and Zonal Presidents
need to be protected from the transfer
for the benefit of the members. A meet
on zonal secretaries and zonal presidents
need to be conducted.

Messages shared with the general
secretaries need to be shared in the ECMs
groups also.

Zonal administrations are giving more
focus on 3rd party products than on core
business.

Officers who joined the bank in 2010 but
appeared for the recruitment examination
in 2009 should be considered eligible for
the old pension scheme, in line with the
precedent set by the Central Government
for its employees who joined service in
2004 but had taken the exam prior to
the implementation of the new pension
scheme.

Bank needs to close the Displinary cases
in a time bound manner as framed by the
Central Vigilance Commission.

The recent zone reorganization was carried
out without consulting the concerned
FGMO and Zonal Offices. As a result of
this reclassification, several branches
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previously under the Asansol Zone have
been reassigned to the Chinsurah Zone,
leading to a significant increase in the
distance between these branches and their
respective Zonal Office.

The provision mandating an initial 12-
year posting in the allotted state for LBOs
should be extended to other officers as
well, to enable them to serve in their native
states

Staff accountability policy is expired and
due for new policy. The policy requires
further improvement and refinement.

Endeavour to be made to cover NPS
employees under UPS

Staff overdraft ROI to be linked with REPO
rate.

Bank needs to reimburse flight fare to
the children aged below 5 years in LFC
entitlement

Work pressure and stress is ever increasing
for the officers.

Bank should announce its
policy.

Even minor irregularities in inspection
reports are seen from vigilance angle

man power

Bank needs to expedite the reimbursement
of tuition fees to officers who are recruited
through manipal academy of BFSI.

Deficiency in PMS need to be addressed.
Officers have apprehensionsin PMS scores.

AIBOC need to clinch 5 day banking.
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Com. R Sekaran, Secretary-General, appreciated
the deliberations, welcomed the members views
and thanked them for giving valuable suggestions
on various issues confronting the Bank and the
Officers. He narrated the background of announcing
the agitations and subsequent invitation from the
management and resultant deferring of agitations. He
also informed the house that system was enabled to
help the direct recruited officers, women officers whose
spouse working in other organisations to apply in the
system. He also highlighted that the need to clinch
the transfers for all those who are eligible for transfers.
He further informed that association pursuing with the
bank on staff benefits. He requested the house to also
deliberate more on the issues faced by the members at
the field level.

He alsoreplied all other queries raised by the committee
members. At the conclusion of his reply, he informed
the house that association thrives when it remains
alert and alive to the concerns of its members, actively
engaging with their issues and seeking resolutions. It
remains attuned to the ever-evolving landscape, ready
to adapt and address emerging challenges promptly.

Finally, the House adopted the report of the Secretary-
General.

The Treasurer, Com A | Amuthasagaram, submitted
accounts, and the House approved them unanimously.

Upon the superannuation of Comrade B. K. Keshava,
Working President, on 30.04.2025, the Committee has
co-opted Comrade Ravindra Singh to assume the role
of Working President.

Com Pawan Choudhary proposed vote of thanks.

After transacting the listed items, the Meeting was
concluded with the President thanking members for
their cooperation.



Photo Gallery

IBOA Eastern Zone observed May Day celebration and conducted Blood Donation Camp at Kolkata
on 01 05 25

IBOA Kerala organised cultural extravaganza at Ernakulam on 26 04 25

Shri. Ganesaraman A, CGM (CDO & CLO) Com Chandrasekar SP, Treasurer, IBOA ( TN &
retired upon superannuation on 30 04 25 Pondy) retired upon superannuation on 30 04 25



